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AHHortayus: CoBpemetiHbie 0bwecmBa cmpemsamcs K 60buemy 2eHOepHomy paBeHcmBy u UHKA3UBHOCMU, NO3MoMy
Kpatiine BaxcHo usyyume BausHue eeHdepa Ha npoghopueHmayuio 0715 paspabomxu bosee 3ghghekmuBHelx BmewamenscmB
u cucmem noddepicku. lpusHarue yHUKANLHOCMU NPo6aEMb! U ONLIMA, C KOMOPbLIMU cmaakuBaromcs odu pa3Hozo
nosa, moxcem noBeicumes 3gbgheKmuBHOCMb U GKMYabHOCMb MePONPUAMUL no npoghopuenmayuu. M3y4as pazuqrHele
acnekmel KapPbLEPHO20 POCMA HEPE3 2EHOEPHYIO NPUIMY, HAYKA cnocobcmByem Ayduwemy NOHUMAHUIO MO0, KaK 2eHOep
gopmupyem Boibop npogheccuu, onsim u nompebHocmu B KoHcynbmupoBaruu omoeasHelx auy. Bcmamee paccmompersr
0CO6EeHHOCMU NPOGPECCUOHAILHO20 BbI60PA U NOCMPOEHUS KAPLEPSLI C NO3uLUU 2eHOepHbIx meopull. Coenat BoiBod o
Mmom, YMo OHU NOMO2arom 0BbICHUMb pOPMUPOBAHUE U YKPeNnaeHue 2eHOepHbIX cmepeomunog, GausHue QUCKpUMUHayUU
Ha ncuxonoauyeckoe baazononyyue, Bo16op npogheccuu u kKapbepHol mpaekmopuu, a makice B3aumodelicmBue eeHdepa
¢ Opyaumu CoyuanbHeIMU UOEHMUYHOCMAMU.

KnioueBbie cnoBa: npogheccuoHanbHoili Boi6op, 2eHOEPHbIE MEOPUU, KAPLEPA, 0CO6EHHOCMU, BAUsHUE.
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Abstract: Modern societies strive for greater gender equality and inclusivity, so itis crucial to study the impact of gender
on career guidance in order to develop more effective interventions and support systems. Recognizing the uniqueness
of the problem and experience faced by people of different genders can increase the effectiveness and relevance of
career guidance activities. By studying various aspects of career growth through a gender lens, science contributes to a
better understanding of how gender shapes career choices, experiences, and counseling needs of individuals. The article
examines the features of professional choice and career building from the perspective of gender theories. It is concluded
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that they help to explain the formation and strengthening of gender stereotypes, the impact of discrimination on
psychological well-being, choice of profession and career trajectory, as well as the interaction of gender with other
social identities.

Keywords: human resources, formation, professional competencies, development, corporate training.
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Ienmep urpaet BaxkKHYIO poJib B BEIOOpE TTpoheCcCHy 1 TOCTPOSHNUM Kapbephl. Ha TpoTsokeHNy Beei
WCTOPUH KEHITUHBI CTAIKMBAJIMCH C MHOTOUMCIIEHHBIMU TIpo0OIeMaMt B 6apbepaMy B CBOEM Kapbep-
HOM pOCTe, BKJIFoUast TeHACPHBIC CTEPEOTUITBI, TMCKPUMHIHAIIMIO M OTpaHWYEHHBIN TOCTY K PYKOBOISI-
UM TOJDKHOCTAM. [10CKOIBKY 06IIecTBa CTPEMSITCS K OOJIBIIeMY TeHIEPHOMY PaBEeHCTBY M MHKITIO-
3MBHOCTH, IIOHUMaHWe BIMSHUS TeHAepa Ha BHIOOp Oymylieil mpodecCHOHATbHON NesITeIbHOCTU
CTaHOBUTCS aKTYaJIbHBIM.

O6sacTh mpodopreHTAIINN HaIlpaBeHa Ha OKa3aHKe TOMICPKKHU JTIOAIM B IPUHITUN 000CHO-
BaHHBIX KaphePHBIX PEIICHU, HABUTALINH IT0 KapbhepHBIM TIepexoaM W JOCTIDKEHUH UX Ipodeccro-
HaJIBHBIX Helieil. OMHaKo TeHISPHBIM Pa3INIiIM B TPoGOpHeHTAIINY M (DOPMUPOBAHUYT TPACKTOPHHI
mpodeccuoHaTbHOTO ¥ KaphepHOTO Pa3BUTHS YACISIETCSI OTpaHMYeHHOE BHUMAaHWE B ICCIICAOBAHUSIX 1
MIpaKTUKeE.

TeopeTnyeckre OCHOBEI, TAKHE KaK TEOPUS COIMMAIBHBIX POJICH 1 TeOpHs TeHIEPHBIX CXeM, 0bec-
IIeYNBAIOT OCHOBY JUTS IOHMMAHMS BIMSTHUS COITMATBLHBIX HOPM, OXXUIAHWI U KOTHUTUBHEIX CTPYKTYP
Ha KapbepHBIC PEIIEHMS OTACTBHBIX JIUI 1 OITBIT KOHCYJIBTUPOBAHUS. DTH paMKH IMMOTYEPKUBAIOT BaXK-
HOCTB y4eTa TeHIe pPHBIX (haKTOPOB ITPH KOHCYIBTUPOBAHUH T10 BOIIPOCaM Kaphephl ¥ aMaIITalliH TTOIXO0-
ITOB JIUTS YIOBJICTBOPEHMS pa3HOOOPAa3HBIX ITOTPEOHOCTEH KIIMEHTOB.

Teopwust conmaabHBIX poJieil pa3paboTaHa Ha OCHOBE COYETaHMS COIMMATBHOM IICUXOJIOTHH, COITHO-
JIOTMM ¥ KOTHUTUBHOI Ticuxoiorust. OHa BO3HMKIIA KaK OTBET Ha OTPaHWYEHUS 6oJlee paHHUX TEOPHIA,
TaKWX KaK IICUXOaHAIMTHYECKHE W IMYHOCTHBIE TEOPUH, KOTOPBIE (POKYCHPOBAJIMCH B IIEPBYIO OUEPEb
Ha MHIWBUAYAJbHBIX XapaKTepPUCTUKAX, a He Ha COIMATbHOM KOHTeKCTe. TeopHs Ipearoaraet, 9To
MTOBeIcHNE U MACHTUIHOCTh MHAVBHUIOB OIIPEACIISIOTCS HEe TOIbKO MHANBUIYATbHBIMU XapaKTePUCTH -
KaMH, HO ¥ HAXOJISITCS IO BIMSTHUEM POJIel, KOTOphIe OHM 3aHUMAIOT B 00IIecTBe. Teoprst COMATBHBIX
poJIeii oXBaThIBAeT KITIOUEBBIC KOHIICIIIIMY 1 TTOJIOXEHMSI, CBSI3aHHBIE C POJIEBBIMM OXHMIAHUSIMU, TIPH-
HATUEM POJIH, POJIEBBIM KOHMIMKTOM, BEIIEICHUEM POJIU 1 CTEPEOTUTIAMMU.

CorracHO TeopHH, OOIIECTBO MPEIOTIPEACIIIIIO OKUIAHUS OT MHINBHUIOB B OTIPEICIEHHBIX POJISIX,
BKJTIOYAsT HOPMEI, YOeXKICHUS M CBSI3aHHOE C HUMM TToBeneHe. MHIMBUIBI yCBaMBAIOT 3TH OXHUIAHUS U
KOPPEKTUPYIOT CBOE IIOBEICHNE B COOTBETCTBUY C OOIIIECTBEHHBIMU HOpMaMU. KOHMIMKTBI MOTYT BO3-
HUKaTh, KOTJa MHANBUILI CTATKUBAIOTCSA C TIPOTHBOPEUMBBIMH POJIEBBIMM OXXMITAHUSIMU, W KOTIa
pOJIEBBIC OXXMIAHMS ITPOTHBOPEYAT UX TMIHBIM YOSKICHUSIM. 3HAYMMOCTD TOM MJIN MHOM POJTH B SKU3HU
WHINBUIA MOXET BApbUPOBATHLCS, BIMS Ha TO, B KAKOW CTETIEHN OHU COOTBETCTBYIOT POJIEBBIM OKMIA-
HUsIM. Kpome Toro, onpezeieHHbIE POJIA CTEPEOTUITHO aCCOITUMPYIOTCS ¢ KOHKPETHBIMU XapaKTepHC-
THKaMW WY TIOBeleHNeM, (OPMUPYSI BOCTIPMATHE MHANBUIAMU CaMUX ce0s M IPYTUX JIIoAeH B 3TUX
poisix. Teopust ncciieqoBaia BIMSTHUE TEHASPHBIX pOJIeii, MpodecCnoHaTbHBIX POJIieii, BO3PACTHBIX PO-
JIel ¥ KyJIBTYPHBIX pa3Induii Ha TTOBeAeHNE ¥ MICHTUIHOCTh MHINBUIOB.

HccnenmoBaHms TTOKa3BIBAIOT, YTO MHANBHUIBI, KaK IMPAaBWIO, COOTBETCTBYIOT TeHICPHBIM OXMIA-
HUSIM '. AHAJIOTUIHBIM 00pa3oM, MCCIIeIOBAaHMS ITOKA3aJId, YTO JTIOAH, 3aHUMAIOIINE PYKOBOISIITIE TTO-
CTHI, IEMOHCTPUPYIOT HAITOPMCTOE 1 TOMHHHUPYIOIIEe TTOBEACHIE, COOTBETCTBYIOIIECE OXKUIAHUSIM 00-
LIECTBA B OTHOLLIEHUHU 3TUX POJIEH 2.

Kpome Toro KyabTypHBIE pa3IMIns B POJIEBBIX OXXUIAHUIX BIUSIOT Ha IIOBEACHUE U MICHTUIHOCTD
WHIVBUIOB, IIPUIEM ITPEICTABUTENIN KOJUTEKTUBUCTCKIX KYJIBTYP YICIISIOT OOJIbIIIee BHUMAHWE BHITIOTHE-

! Eagly A.H. Sex differences in social behavior: A social-role interpretation. Lawrence Erlbaum Associates. 1987.

2 Kornadt A.E., Rothermund K. (Contexts of aging: Assessing evaluative age stereotypes in different life domains. Journal
of Gerontology. Psychological Sciences. 2011. Ne 66 (5). C. 547—556.
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HUIO COITMATBHBIX POJIeH M COOTBETCTBHIIO OOIIIECTBEHHBIM OKUIAHUSIM 3. DTH pe3yIbTaThl MOAYepKIBa-
10T BAXXKHOCTB COLIMAIBHBIX POJIeii B (DOPMUPOBAHUHT YCTAHOBOK Y TIOBEIECHMST MHIWBHIOB B PA3TMIHBIX
KOHTEKCTax.

Teopust reHIEpHBIX CXeM — 3TO IICUXOJIOTIYecKasi TEOPHS, KOTOpas IpeIITojiaraeT, YT0 MHANBUILI Pa3-
BHMBAIOT HA0OP KOTHUTUBHBIX PAMOK, MJIA CXeM, KacaloIlecs TeHaepa, KOTOPhIE OIPENeISIIOT MX TTIOHNMa-
HIe M HTHTEPITPETAIINIO MHGOPMAIIUH, CBI3aHHOI C TeHIEPOM. DTH CXeMBI BIIUSIOT Ha TO, KaK JIIOII BOCIIPH-
HUMAIOT ceOsT M IPYTHX, a TAKKE Ha WX TIOBEIeHIE U OTHOIIIEHUE K TeHIepy. Teopys IIpeaIronaraet, YTo 3T
TeHIePHBIE CXeMBI Pa3BUBAIOTCS B ITPOIIECCE COLMATM3AIINH, BKITIOUAsT HAOTIONEHIE U TTOIpaskaHe TeHIep-
HBIM POJICBBIM MOIEJISIM, TTOJTyIeHIe 0OPaTHOM CBSI3M M TOAKPETICHNST Ha OCHOBE COOTBETCTBYIOIIIETO TeH-
Jepy TTOBEICHMSI, a TAKKE YCBOCHME COITMATbHBIX OXKMIAHMI M HOPM B OTHOILIEHWH TeHAepa.

Teopust reHaepHBIX cXeM ObLIa IIepBOHAYAIBHO ITpemioxeHa Cannpoii bem B 1981 romy Kak paciim-
peHMe KOTHUTUBHBIX TEOPHiA pa3BUTHA 4. beM yTBepKmaia, 9To IeTh aKTUBHO 06pabaTeIBaloT MH(pOpMa-
LIAIO, CBSI3AHHYIO C TTOJIOM, I CO3Iaf0T KOTHUTUBHBIE CTPYKTYPHI, KOTOPBIC OPTaHM3YIOT M HAITPABIISIOT MX
TTOHUMaHMe TeHIepa. DTH TeHIepHBIE CXeMBI (DOPMUPYIOTCS T BIMSHUEM OOIIECTBA U CTAHOBSITCS JIMH-
3014, Yepe3 KOTOPYIO MHINBUIB MHTEPIIPETUPYIOT M OLIEHUBAIOT OKPY-KaIOITNit Mup. Teopus momyepKBa-
€T POJIb KOTHUTHBHBIX ITPOIIECCOB B (hOPMUPOBAHMY TeHIepa MICHTUIHOCTD, U B IPYTUX UCCIIETOBAHMSIX
M3YyJaIoCh BIMSHME TeHISPHBIX CXeM Ha OTHEIbHBIX JIIOICH, BOCIIPUATHE M OIIeHKAa WH(MOPMAITUH, CBSI-
3aHHOI ¢ TeHACPHOI MPO0IeMaTUKOM, TAKOI KaK OOBSIBIICHUS O TIpreMe Ha paboTy WIN PYKOBOISIIINE
TOJDKHOCTH. DTH UCCISIOBAHUS TTOMIEPKUBAIOT COXPAHSIONIYIOCS aKTYaIbHOCTh Y IIPUMEHEHUE TEOPUHU
TeHICPHBIX CXeM B IOHMMAaHWN POJIM KOTHUTUBHBIX TIPOIIECCOB B (DOPMUPOBAHNY T€HISPHBIX YCTAHOBOK
Y TIOBEICHMSL.

DTH TeoprnH 06eCIIeINBAIOT OCHOBY IS aHAJIN3a BIVSTHUS COITMAIBHBIX HOPM, CTEPEOTHUITOB 1 KOT-
HUTUBHBIX IIPOIIECCOB Ha BEIOOP Kaphephl, pEIICHMS U OITBIT OTIETbHBIX JToneii. Takoe TOHMMaHue Co-
IMATBHO-TICUXOJIOTUYECKUX ACTIEKTOB JIMIHOCTH MOXKET 0Ka3aTh COMENMCTBHE B pa3padboTKe 3(PheKTHB-
HBIX BMEIIATEILCTB M CTPATETU TIPEOHIOJICHNSI, KOTOPhIE CIIOCOOCTBYIOT TeHICPHOMY PaBEHCTRY,
YCTPaHSIOT TIPeIyOoeKIeHHUS U TIOMIePKMBAIOT OTAETBHBIX JIUII B X KAPHEPHOM POCTE.

Wrm, Byn n JInkmaH TIpoBey MCCliefoBaHKe, TIOKa3aBIllee, YTO COIMAIbHbBIC POJIA U TeHIEPHBIC
CTEPEOTHIIbI CUIIBHO BIMSIOT Ha BIOOP Kapbhephl U MPOodeccroHalbHbIE IPEANOYTeHNsI MHAUBUAOB °. Mx
PE3YIIBTaThI TOKA3aJIM, YTO MHAVNBUIIEI C OOJIBIIIE BEPOSTHOCTHIO BEIOEPYT Kapbepy, KOTOpas COOTBETCTBY-
€T OXKMIAHUSIM OOIIIECTBA B OTHOIIICHUH MX T10J1a. DTO TOBOPHUT O TOM, UTO KYJIBTYPHBIE HOPMBI M1 CTEPEOTH -
161 (DOPMUPYIOT IIPEACTABICHNS MTHINBUIOB O TIOAXOMSIIINX KAPhePHBIX IMYTSIX B 3aBUCUMOCTH OT HX ITOJIA.

Hukman 1 Mrmm uccrrenoBany ¢heHoMeH ITpodheCCHOHANIBHON TeHISPHOM Cerperaliii, KOTOPBIN OT-
HOCUTCS K IPe00/1aaHuUIO OIIpeaeIe HHbIX 00/IaCTel, CBSI3aHHBIX C OMHMUM I10J10M 6. VIX ncceqoBaHue mo-
Ka3ajio, 4YTO COIMATbHBIC MPEACTAaBICHNUS O TEHISPHBIX POJISIX M CTEPEOTUIIAX CITOCOOCTBYIOT 3TOM Cer-
peranu. DTO TOBOPHUT O TOM, UTO TJIyOOKO YKOPEHUBINHECS COLMATbHBIC TIPEACTABICHUS W OKUITaHWS
BJIMSTIOT Ha BEIOOD TIpO(ecCcry, TOCTYITHBIN KaxkIOMY MHIANBUY, U YCHIMBAIOT TeHIEPHOE HEpaBEHCTBO.

Wrm n Kapay viccnenoBaim BIMSTHIE COITMATBHBIX OKUIAHMI 1 CTEPEOTUITIOB Ha TeHIEPHBIE Pa3/In-
YKsl B PyKOBOSIILIMX POJISIX U OJDKHOCTSIX 7. B MX BBIBOAAX ITOAUEPKUBAIKCH OAphephbl, C KOTOPBIMU CTaJI-
KWBAIOTCS XKEHIIHBI IIPU TOCTYIIE K BBICITAM PYKOBOISIIINM JOJDKHOCTSIM M3-3a TeHIEPHBIX TIPeay0ek-
JIEHWI ¥ CTEPEOTUIIOB. DTO TOBOPUT O TOM, UTO TeHISPHBIE TTPEeAyOeKICHS M CTEPEOTUIIBI ITPETISITCTBYIOT
KapbepHOMY POCTY XKESHIINH, YCHINBAs HETOIIPEACTABIEHHOCTD XKEHIITMH Ha PYKOBOISIIINX TOJKHOCTSIX.

3 Markus H.R., Kitayama S. Culture and the self: Implications for cognition, emotion and motivation. Psychological Review.
1991. Ne 98(2). C. 224-253.

4 Bem S.L. Gender schema theory: A cognitive account of sex typing. Psychological Review. 1981. Ne 88 (4). C. 354—364.

5 Eagly A.H., Wood W., Diekman A.B. Social roles, stereotypes, and gender differences in social influence. Journal of
Personality and Social Psychology. 2000. Ne 78 (4). C. 524—537.

¢ Diekman A.B., Eagly A.H. (Of men and women, breadwinners and homemakers: Sex role stereotypes in power and status
hierarchies. Sex Roles. 2018. Ne 58 (3-4). C. 91—-101.

7 Eagly A.H., Karau S.J. Role congruity theory of prejudice toward female leaders. Psychological Review. 2002. Ne 109 (3).
C. 573-598.
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Ipurxayc u [layssut vccaenoBaay BIMSHIE COITUATBHBIX poJieit M OXXUIaHWI Ha peIlIeHNs o OaaHce
MeXIy paboToit 1 ceMbeii 8. IX mccitemoBaHme IToKa3aro, 9To KEHIITUHBI 4aCTO CTATKUBAIOTCS C OOJTBITIM
TaBJICHUEM, CBI3aHHBIM C HEOOXOMMMOCTBIO COaTaHCHPOBATh pabOTY M CEMEIHBIE 00SI3aHHOCTH, YTO MO-
KeT TIOBJIASITh Ha WX BBIOOP Kapbephl U MIPOABIDKEHHME TI0 CITYKOe. DTO TToapa3yMeBaeT, YTO OKMITaHUS
00IIIeCTBa B OTHOIIICHUY TeHAEPHBIX POJIeii M ceMeMHBIX 00sI3aHHOCTE M (hOPMUPYIOT pEIIeHNS MHANBUIOB
1 BO3MOKHOCTH KaphepHOTO POCTA.

Kenwur, U, Mutderur u Puctrkapn momgyepKyuBaid MOJIE3HOCTh TEOPHH COIIMATBHBIX POJieii B
ITOHMMaHWe TeHISPHBIX Pa3TNIMil B pe3yJIbTaTaX KapbepPHOTO POCTa 1 MIPEUIOKEHIE MEP IT0 COMEHCTBIIO
TeHIEPHOMY paBEHCTBY Ha pabodeM MecTe °. Teopus coIMaabHBIX poJicii MPU3HAST BIUSTHIE COITMATBHBIX
HOPM 1 CTEPEOTHUITOB Ha ITOBeACHIE I BEIOOP MHAWBHUIOB, 00€CTIeUNBast OCHOBY IJIST OOBSICHEHUS Pa3Iv-
YU B KAPEEPHOM POCTE MEKITY TTOJIAMM.

Imutt, Bpanckom6, [Toctmec n Tapeus (2014) mpoBeau MeTa-aHAIUTUIECKMI 0030p, B KOTOPOM
MMOAYEPKUBATIOCH, KaK TeHIEPHBIC CXeMbI MHINBHUIOB MOTYT BIUSTH HAa UX BOCTIPUSITHE W OITBIT TUCKPH-
MMHAINH, B KOHEYHOM CYeTe, BIMIS Ha MX IICUXO0JI0THIecKoe 6raromorydne 0.

B nmpyrux ricciaenoBaHMsIX M3ydalach B3aMMOCBSI3b MEXKITY CTPATETUSIMU TIPEOIOJICHUSI M CTPECCOM B
paMKax TeOpPHH TeHIEPHBIX CXeM 1 TTOKA3aHO BIMSHIE TeHAEPHBIX CXeM Ha BEIOOP M 3(DheKTUBHOCTE CTpaTe-
TWIA COBJIAMaHM y JIIONIEH, NCITBITHIBAIOIINX YIIPABICHIECKHI CTpecC. DTH pe3yIbTaThl IPOJIMBAIOT CBET Ha
TO, KaK TeHIePHBIE CXeMBI MOTYT (POPMUPOBATh PEAKITUIO JIIOAEH Ha CTPECCOPHI, CBI3aHHBIE C KAPhEPOIA.

PaccmoTpenHast muteparypa CBUIETETLCTBYET O TOM, UTO TeHIEPHBIC TEOPUH TAIOT IIEHHYIO MHMOP-
MAIIMIO O Pa3BUTHUH TEHICPHBIX CTEPEOTUITIOB, X BIMSHUN Ha BOCIIPHSTHIE, IIOBEACHNE U OITBIT WHIVBH-
noB. Teopry TOMOTarOT OOBSICHUTH (POPMUPOBAHUE W YKPEIICHNE TeHAEPHBIX CTEPEOTUIIOB, BIMSHHE
TUCKPUMUHALIMK Ha TICUXOJIOTHIECKOe O1arornoydre, BEIOOp mpodeccru 1 KapbepHOM TPaeKTOpUH, a
TaKKe B3aMMOIEHCTBIE TeHAepa C IPYTUMU COITMATBHBIMUA UIEHTUIHOCTSIMH.

Cnucok nuteparypbl

1. Bem S.L. Gender schema theory: A cognitive account of sex typing. Psychological Review. 1981. Ne 88 (4).
C. 354-364.

2. Diekman A.B., Eagly A.H. (Of men and women, breadwinners and homemakers: Sex role stereotypes in
power and status hierarchies. Sex Roles. 2018. Ne 58 (3-4). C. 91-101.

3. Eagly A.H. Sex differences in social behavior: A social-role interpretation. Lawrence Erlbaum Associates.
1987.

4. Eagly A.H., Karau S.J. Role congruity theory of prejudice toward female leaders. Psychological Review.
2002. Ne 109 (3). C. 573—598.

5. Eagly A.H., Wood W., Dieckman A.B. Social roles, stereotypes, and gender differences in social influence.
Journal of Personality and Social Psychology. 2000. Ne 78 (4). C. 524—537.

6. Greenhaus J.H., Powell G.N. When work and family are allies: A theory of work-family enrichment. Academy
of Management Review. 2016. Ne 31 (1). C. 72-92.

7. Koenig A.M., Eagly A.H., Mitchell A.A., Ristikari T. Are leader stereotypes masculine? A meta-analysis of
three research paradigms. Psychological Bulletin. 2011. Ne 137(4). C. 616—642.

8. Kornadt A.E., Rothermund K. (Contexts of aging: Assessing evaluative age stereotypes in different life domains.
Journal of Gerontology. Psychological Sciences. 2011. Ne 66 (5). C. 547—556.

9. Markus H.R., Kitayama S. Culture and the self: Implications for cognition, emotion, and motivation.
Psychological Review. 1991. Ne 98 (2). C. 224—253.

10. Schmitt M. T., Branscombe N.R., Postmes T., Garcia A. The consequences of perceived discrimination for
psychological well-being: A meta-analytic review. Psychological Bulletin. 2014. Ne 140 (4). C. 921-948.

8 Greenhaus J.H., Powell G.N. When work and family are allies: A theory of work-family enrichment. Academy of
Management Review. 2016. Ne 31 (1). C. 72—92.

® Koenig A.M., Eagly A.H., Mitchell A.A., Ristikari T. Are leader stereotypes masculine? A meta-analysis of three research
paradigms. Psychological Bulletin. 2011. Ne 137 (4). C. 616—642.

10Schmitt M. T., Branscombe N.R., Postmes T., Garcia A. The consequences of perceived discrimination for psychological
well-being: A meta-analytic review. Psychological Bulletin. 2014. Ne140(4). C. 921-948.

91



VYuenble 3amucku PAIT Tom 23, Ne 1, 2024 / Scientific Notes of RAE Vol. 23, No. 1, 2024

References

1. Bem S.L. Gender schema theory: A cognitive account of sex typing. Psychological Review. 1981. Ne 88(4).
C. 354-364.

2. Diekman A.B., Eagly A.H. (Of men and women, breadwinners and homemakers: Sex role stereotypes in
power and status hierarchies. Sex Roles. 2018. Ne 58 (3-4). C. 91-101.

3. Eagly A.H. Sex differences in social behavior: A social-role interpretation. Lawrence Erlbaum Associates.
1987.

4. Eagly A.H., Karau S.J. Role congruity theory of prejudice toward female leaders. Psychological Review.
2002. Ne 109 (3). C. 573—598.

5. Eagly A.H., Wood W., Diekman A.B. Social roles, stereotypes, and gender differences in social influence.
Journal of Personality and Social Psychology. 2000. Ne 78(4). C. 524—537.

6. Greenhaus J.H., Powell G.N. When work and family are allies: A theory of work-family enrichment. Academy
of Management Review. 2016. Ne 31 (1). C. 72-92.

7. Koenig A.M., Eagly A.H., Mitchell A.A., Ristikari T. Are leader stereotypes masculine? A meta-analysis of
three research paradigms. Psychological Bulletin. 2011. Ne 137(4). C. 616—642.

8. Kornadt A.E., Rothermund K. (Contexts of aging: Assessing evaluative age stereotypes in different life domains.
Journal of Gerontology. Psychological Sciences. 2011. Ne 66 (5). C. 547—556.

9. Markus H.R., Kitayama S. Culture and the self: Implications for cognition, emotion, and motivation.
Psychological Review. 1991. Ne 98 (2). C. 224—253.

10. Schmitt M. T., Branscombe N.R., Postmes T., Garcia A. The consequences of perceived discrimination for
psychological well-being: A meta-analytic review. Psychological Bulletin. 2014. Ne 140 (4). C. 921—-948.

92



